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Notice

This report is the eleventh corporate social responsibility report (also referred to Environmental, Social and Governance
Report) published by China Gold International Resources Corp. Ltd. (the "Company"). It highlights efforts made by the
Company over the past year, including responsible management, energy—conservation and environmental protection, work
safety, rights and interests of employees, science and technology innovations, creation of harmonious communities and
other initiatives with an aim to strengthen the communication and connection with all interested parties. For the convenience
of expression and reading, China Gold International Resources Corp. Ltd. is also referred to as "China Gold International”,
"the Company", "Company" or "we". China Gold International has two subsidiaries, Tibet Huatailong Mining Development
Co., Ltd. (also referred to Huatailong, Jiama Mine or Jiama) and Inner Mongolia Pacific Mining Co., Ltd. (also referred to
Inner Mongolia Pacific, CSH Mine or CSH).

Basis of Preparation

This report is prepared based on Sustainable Development Goals of the United Nations, Guideline on Fulfillment of
Corporate Social Responsibility of Central Enterprises issued by the State—owned Assets Supervision and Administration
Commission of the State Council ("SASAC"), Environmental, Social and Governance Reporting Guide issued by Hong
Kong Stock Exchange, Guide on Preparation of Corporate Social Responsibility Reports of Chinese Enterprises (CASS—
CSRA4.0) published by the Research Center for Corporate Social Responsibility, Economics Division, Chinese Academy of
Social Sciences with reference to the practices of the Company.

Time Period
This report mainly covers the calendar year 2020, and may refer to major events in our history where appropriate.

Subject Scope

This report covers head quarter of the Company and its subsidiaries.

Source

This report is designed to give a true view of our proactive practice in economic, social and environmental responsibilities for
overall coordinated and sustainable corporate development. Allinformation and data are derived from our official documents,
statistics reports and financial statements, as well as the corporate social responsibility practices of the business units that
are pooled, summarized and reviewed by our functional departments. In case of any inconsistencies between the financial
information and that in the annual report, the annual report shall prevail. Unless otherwise specified, all financial data stated
in this report are denominated in Renminbi (RMB).

Rating Agency

This report has been rated by an independent third party, authorized by the Research Center for Corporate Social
Responsibility, Economics Division, Chinese Academy of Social Sciences. The rating results are set out in the appendix
hereto.

Availability
Requests for printed copies of this report should be addressed to the Board Secretary Department of China Gold
International Resources Corp. Ltd. This report is also available in electronic version on our website.

Contact Information

Address: No. 9 An Ding Men Wai Street, Address:Suite 660, One Bentall Centre 505 Burrard Street,
Dongcheng District, Beijing, China Box 27 27 Vancouver, BC Canada V7X 1M4

Post code: 100011 TEL:+1 604-609-0598

TEL:86-56353622 FAX:+1 604-688-0598

FAX:86-56353622 Website:www.chinagoldintl.com
Website:www.chinagoldintl.com Email:info@chinagoldintl.com

Email:info@chinagoldintl.com
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Corporate Profile

China Gold International is a mining company focused on acquisition, exploration, mining and development of gold and
other nonferrous resources. It is registered in Vancouver, British Columbia, Canada. China National Gold Group Co., Ltd.
(hereinafter referred to "China Gold" "CNG" or the "Group") is the controlling shareholder of the Company.

The Company's principal mining operations are the Chang Shan Hao Gold Mine ("CSH Gold Mine" or "CSH Mine" or
"CSH"), located in Inner Mongolia Autonomous Region, China and the Jiama Copper-Gold Polymetallic Mine ("Jiama
Mine" or "Jiama"), located in Tibet Autonomous Region, China. China Gold International holds a 96.5% interest in the CSH
Gold Mine, while its Chinese joint venture ("CJV") partner holds the remaining 3.5% interest. Phase | of the CSH began
its trial gold production in July 2007, and Phase Il expansion in August 2013. And the Company holds 100% interest in the
Jiama Mine from December 1, 2010. Jiama hosts a large—scale copper—gold polymetallic deposit consisting of copper,
gold, molybdenum, silver, lead and zinc. The Jiama Mine commenced the commercial production of phase | and phase Il
in September 2010 and September 2017 respectively.

China Gold International’ s common shares are listed on the Toronto Stock Exchange ("TSX") and the Stock Exchange
of Hong Kong Limited ("HKSE") under the symbol CGG and the stock code 2099, respectively. Additional information
relating to the Company, including the Company's Annual Information Form, is available on SEDAR at www.sedar.com as
well as Hong Kong Exchange News at www.hkexnews.hk.

The Company's development vision is: harboring a high sense of responsibility, building itself into a large—scale mining
company and a significant player in international capital markets and the global mining industry.

Key Economic Indicators(unit:USD)

[tem UNIT 2020 2019 2018 2017 2016
Total Revenue Million USD 864 657 571 412 339
Operating earnings Million USD 154 (3) 43 79 34
Net (loss) profit Million USD 114 (32) (4) 64 (12)
Basic earnings per share Cents 28.24 (8.28) (1.22) 15.93 (3.36)
Total asset Million USD 3,323 3,197 3,216 3,230 2,967

Total non—current liabilities ~ Million USD 1,284 818 1,301 1,324 737
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01.Social responsibility vision

Our social responsibility vision: carry out all businesses in an ethic and sustainable way, protecting and advancing the
interests, health, safety, benefit and individual development of employees directly and indirectly serving China Gold
International; operate in an environmentally responsible manner, seeking to solve the technical bottlenecks through innovative
development; and become a part of the international community and take opportunities to promote the development concept
of China Gold International so as to ensure a sound image as a dedicated performer of social responsibility in the global
mining sector.
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02.Social responsibility model

Aiming at "acting as a dedicated performer Risk Ethical
of social responsibility in the global mining  Control Conduct
sector” , China Gold International takes Technological
initiatives covering accountability, risk control, Improvement
compliance and business ethics to achieve <
core values such as environmental protection, 75 N % )
energy conservation, work safety, employees' §Q &6’ Acting as a é_o'éao
interests, technological progress, harmony and 0‘)0' Dedicated ’9 6 ?A
win-win. Performer of Social .
We keep in mind that an enterprise should Responsibility in
effectively manage the impacts of its business the Global Mining \0\ ‘@
on the stakeholders and natural environment Sector OQQ,(\G
in performing its core social function to pursue é\ V. )
economic benefit, seeking to maximize V/ 0/0 “0 ®° ®\\'
, g /),G J/e 4\ Q KA
corporate, social and environmental benefits /‘@& @'Su » Q,Q ca;go ,90
for harmonious mutual development with its | 3yvs and $ 0\0 000
stakeholders. Regulations Q‘ Responsible

The process is illustrated in the model below: Compliance Organization



03.Social responsibility values

Adhere to the fullest, rational
and scientific principle in
exploitation and utilization, to
promote scale exploitation and
comprehensive utilization of gold
and nonferrous metallic mineral

Never carry out production
wherever compromising
ecological environment.

Create spiritual wealth as well
as material wealth instead

of merely pursuing gold as

a monetary token, attach
importance to environmental
protection and reasonable

resources.

exploitation and utilization of
resources, and live up to social
responsibility and obligations.

04.Core responsibilities

Environmental
protection and energy
conservation

Work safety

Employees' interests

Technological progress

Harmony and win-win

Seek to establish a resource conservation and environment-friendly enterprise. Minimize the consumption
of natural resources and environmental impact in efficiently exploiting and utilizing mineral resources.

Seek to create a safe production and operation environment. Incorporate the work safety culture across all
production and operation processes, strengthen the management framework and system construction for
safety, and build up a sound and longstanding safety mechanism.

Adhere to the "human-oriented and give full scope to the talents" concept to fully protect employees'
interests, provide them a good platform for growth and inspire their enthusiasm and creativity, thus
achieving mutual development between the Company and employees.¢

Adhere to the concepts of "Science and technology are primary productive forces" and "Leveraging the
leading technologies to serve the country", actively participate in the national researches on the difficulties
in processing and refining of gold and complex polymetallic ore; and actively make industrialization
attempts to tackle the technical difficulties in processing and refining low—grade gold ore and increase the
utilization efficiency of gold and nonferrous resources.

On the premise of "business integrity for win—-win and multi-win" and the mutual respect and benefit
principle, promote extensive cooperation with the stakeholders; continuously improve customer services,
strengthen supplier management, and carry forward strategic cooperation with local government, suppliers,
creditors, enterprises and public sectors and other entities; consider the interests of local people, create
more employment opportunities, and strive to achieve win—win with the stakeholders.



05.Social responsibility performance scorecard

A:Target achieved (>95%) B: Proceed as scheduled C: Failed

Scope of

responsi

Responsibility

management

Economic

performance

Safety

performance

Caring to

employees

Environmental

performance

Social

performance

Set up an internal social responsibility management framework that covers all functions, tier—two
business units and major production enterprises, as well as sound communication channels.
Provide multi-level social responsibility training and workshops to improve social responsibility
awareness of management personnel and employees.

Publicize legal knowledge, provide anti—corruption training, deepen efficiency monitoring, and
nurture the business concept of compliance.

Benchmark to the domestic best—in—class practices, improve resource reserve system and
marketing service system, and strive to achieve the strategic transformation.

Strengthen business management and realize asset preservation and appreciation.

Enhance the control over premium resources, increase resource acquisition capability and promote
capital operation.

Strengthen work safety and build up a sound management model of safety production to cater for
strategic transformation.

Advance the safety standardization management system construction, effective monitor major
hazard sources, and improve the emergency rescue system, aiming at zero fatality in work safety
and minimizing the occurrence of other accidents.

Strengthen the safety management information system and the safety education and training
framework to continuously improve safety performance.

Accelerate safety—oriented technological renovations in processes and equipment, strengthen R&D,
and leverage technological innovations to achieve safety management.

Strictly follow the national laws and regulations to protect legitimate rights and interests of
employees.

Provide on—the—job training and reinforce the career ladder for employees.

Build up a sound occupational safety and healthcare system for employees.

Fulfill the responsibilities for employees, and gradually improve the compensation packages as
planned.

Assist the employees in need to overcome difficulties.

In respect of energy conservation and emission reduction, standardize fundamental management
and target management, press forward monitoring, inspection and assessment to meet the preset
goal.

Increase environment investment, uplift innovation capability in environmental technologies,
promote application of energy conservation technologies, and improve comprehensive utilization of
renewable resources, aiming at the domestically leading and internationally advanced performance.
Develop mineral resources in a scientific way, and improve comprehensive utilization of resources,
recycling of remnant ore and reuse of wastes.

Increase the support for public welfare, and help the impoverished areas through multiple means.

Support community education, improve health survey and build up community infrastructure to
achieve mutual development of the enterprise and the community.

Increase local procurement and achieve employment localization to promote economic growth of the
community.

Observe business ethics and fight against commercial bribery to create a fair competitive market.

Completeness
of target

A
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01.Administrative authorities

The Company gradually builds up a sound corporate social responsibility management system. The social responsibility
strategic issues are decided and managed by the Nominating and Corporate Governance Committee, Audit Committee,
Compensation and Benefits Committee, and Health, Safety and Environmental Committee of the Board of Directors (the
"Board") of the Company and its subsidiaries, and implemented by the management of the Company.

Social responsibility team, including major management from the subsidiaries, is responsible for decision-making and
management of their social responsibility issues.

02.Daily management bodies

At relevant departments of the headquarters and the subsidiaries (branches), management bodies, posts and personnel,
responsible for carrying out social responsibility work, are deployed covering safety management, energy conservation,
emission reduction and environmental protection, compensation and benefits, occupational health, technological innovations
and employees' interests.

The General Office is responsible for disclosing corporate social responsibility information, as well as responding to inquiries
of investors, regulatory authorities and other stakeholders on corporate social responsibility issues.

03.0rganization structure

Management of Company Management of Subsidiaries

Superior and

Departments of Company Departments of Subsidiaries inferior

[p12dg a1puIpIoqng
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Social Responsibility Social Responsibility Managers of
Managers of Departments Departments of Subsidiaries
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04 .Specific safety management system

China Gold International always puts safety, health and environmental protection first, increasing the investment in safety
and eco protection in recent years. Following safety and eco protection provisions of China and the Company, the Company
requires its two subsidiaries to improve regulatory system and to improve the capacity of work safety. In 2020, China
Gold International made all efforts to implement "dual responsibilities on one position", urged its subsidiaries to implement
the system of safety and eco protection management, and carried out special rectification movements for safety and
environmental protection. China Gold International and its two subsidiaries have adhered to the three bottom lines of "safety,
eco protection and stability", increasing the investment in safety and environmental protection. We have optimized the safety
to improve intrinsic safety in accordance with relevant regulations of the Government and Company.



Safety Grid Management System

Monitoring Safety
Management to Rewards
Safety Loophole
Work Safety Outsourcing
Education & Construction Team
Training Management
Safety Accident Safety Qualification:
Management Assessment
Level-to-Level :
Management to Ac {\)CCri(t]egitlit :
Tailing Pond ccountabrity

05.Specific environment management systems

Attaching great importance to environmental management systems, the Company has established the Health, Safety and Environmental
Committee with organization and environmental professionals staffed at the headquarters and the subsidiaries under three well-established
environmental management systems.

Organizational management system

The subsidiaries and branches are required to set up definite environmental administrative authorities, and establish corporate
environmental management system consisting of persons in charge of the subsidiaries, environmental management departments, heads
of workshops and workshop environmental officers. By strengthening the leadership, addressing project implementation and funding and
exercising strict monitoring and management, the systems are designed to improve self-environmental management capabilities of the
units, ensuring them to meet the emission reduction targets for major pollutants.

Statistic and monitoring system

The subsidiaries and branches are required to staff dedicated environmental monitoring inspectors, who are responsible for formulating
and implementing the plans for regular monitoring of major and typical pollutants, ensuring normal operations of pollutant treatment
facilities, and establish the pollution source monitoring database.

Reward & punishment system
Environmental management structure, environmental management systems, environmental records management and control for major

pollutants in the subsidiaries and branches are included into performance evaluation. Environmental protection responsibility system has
been established and implemented.



soldo | AJjigisuodsay m

S

Aued pajsalaiul 1o) 8a1bep aouepodw|

In order to fulfill its social responsibilities, the Company attaches importance to building a sound participation mechanism for
its stakeholders. The Company draws upon the social responsibility standards and the best practices of other enterprises,
with reference to its development goal and strategy, industrial characteristics and the expectation and requirements of the
stakeholders, to identify the social responsibility topics in a rational manner.

01.Process to identify social responsibility topics

Confirm objective of social responsibility confirm social responsibility objective regarding the CSR standard and the best
responsibility practice.

Understand expectation of interested parties actively communicate with interested parties to understand the significant
topics they care about.

Select major topics formulate work plan and put into practice, draw up the action plan, confirm scope of participation and
provide action resources.

Formulate work plan and putinto practice select and put in order the topics according to the concern of interested parties
and the influence of the topics on the Company.

Feedback of interested party assess the implementation effect of the planning through internal and external
communication

Summary and improvement summarize the experiences and improve continuously

A
Determination Sheet for Confirming the Priority of Topics

Ecological anstrgctlon at the Energy Saving & I;nwronmental Work Safety
Mining Site Protection
Emission Control Occupational Training Performance Investor
Health Development Growth Relationship

Joint Construction

Community by the Local Corporate Legal & e .
. Scientific Innovations
Welfare Government and Governance Compliance
Enterprises

\

Influence of the topics on sustainability for the Company

02.List of social responsibility topics

Responsibility ~ Concept establishment, organization setting, strategic planning, the integration of concept into
performance operations, communications and surveys in respect of social responsibility.

Market Financial performance, investor relations management, customer relationship management,
performance product quality management, responsibility for procurement, business integrity and fair
competition.

Compliance with laws and regulations, implementation of national policies, protection of
Social employees' interests, equal employment, occupational health management, employee training
performance and development, work safety, localized operations, charity and public welfare, volunteer

. activities. [[T\\ ﬂ }
N ~ A\

Environmental management system, responses to climate change, development and application
of environmental technologies and equipment, energy and water conservation, development of
circular economy, remnant ore recovery, emission reduction of waste gas, water and slag, tailing
treatment and ecological protection at mining area, conservation of land resources, reduction of

. waste emission. /\m 3
S (@)

Environmental
performance

11
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Effective social responsibility management is a cornerstone for corporate sustainable, steady and harmonious development.
To proactively improve its social responsibility enhancement management system, China Gold International communicates
with the stakeholders through a range of means to continuously improve its social responsibility performance.

01.Formulating management system

With the system, regulations and processes for corporate social
responsibility management in place, the Company has established a
longstanding mechanism for corporate social responsibility management
and practices. Preparation and publishing of annual reports on corporate
social responsibility have effectively ensured the implementation of our
social responsibility work. Through preparing and publishing this report, we
deepened our understanding of social responsibility indicator system based
on better comparison of information and statistics, and the identification of
“weakness” in social responsibility management will play a vital role in
improving our social responsibility management system and capabilities.

02.Launching specific training programs

The Company continues to enhance training for its employees on safety,
legal issues and human rights and environmental management, laying a
solid foundation for specific social responsibility management.

03.Upgrading specific work

Pushing ahead its social responsibility management, the Company seeks
to focus on thematic practices as a breakthrough, where appropriate, to
infiltrate the social responsibility concept into all functions and business

units for upgrading and optimization of the existing working model.




-

The Company conducts in—depth research on stakeholder concerns, attaches great importance to communication with
stakeholders, and translates relevant claims into corporate social responsibility actions and objectives. And we effectively
strengthen our capacity building, disseminate the Company's responsibility concept and practice to stakeholders through

saljljiqisuodsay Uo suollediunwwo)

various channels, and strive to meet expectations of interested parties.

01 .Participation of Interested Parties

Interested
Parties

Description

Chinese and local

Governments
governments

An investor on

S behalf of the state

All members in
the Company's
organizational
structure

Employees

Customers that
purchase products
or services

Customers

Suppliers,
contractors,
financial
institutions,
research
institutions,
consulting
agencies, etc.

Business
partners

Holders of shares
and bonds of the
Company and its
subsidiaries

Investors and
creditors

Community and Local society

the public where we operate
International

Non— organizations,

government industry

organizations  associations and
local groups

To the expectation of Company

Proactively implement the

state's macro control, promote
consolidation under the national
industrial reviving plan, strengthen
supervision on work safety, protect
the environment

Achieve preservation and addition
of state—owned assets, improve
corporate governance, focus

on principal business, uplift
competitiveness, proactively
implement the state's energy
conservation and emission
reduction policies, achieve green
operations

Protect employees' interests,
assure stable

employment opportunities and
compensation, improve career
path, provide safe and healthy
work environment

Keep promise, provide cost—
efficient products and quality
services, achieve mutual benefits

Observe business ethics and laws
and regulations, establish long—
term cooperation to achieve mutual
benefit and win— win

Continuously enhance corporate
value, reduce risk, continue as a
going concern, satisfy debt service
as scheduled, pay dividends

Promote sustainable development
of community economy, support
public welfare, protect the
community's environment, achieve
common prosperity

Support social groups and
organizations, fulfill the charters,
improve disclosure of operational
information, support environmental
and other public welfare
undertakings

Communication
Means

Plans and proposals,
attendance of meetings
and special reports,
statistic statements
and visits

Rules and regulations,
business targets,
assessment criteria,
work reports, statistic
statements

Labor unions at
various levels,

regular employee
representative
conferences, smooth
internal communication
channels

Close communications
with customers, strict
execution of contracts,
extensive information
about products and
services

Negotiations on
strategic cooperation,
high—level meetings,
bidding, day—to—day
business relationship,
regular visits

Accurate and timely
information disclosure,
regular visits, annual
reports, general
meetings

Agreement on co—
development,
participation

Active participation in
meetings, continuous
improvements, advice
and suggestions

Key Indicators

Total tax, headcount

Principal operating
revenue, total profit,
return on net assets,
preservation and
addition ratios of state—
owned assets

Employment contract
signing ratio, social
insurance coverage
ratio, employee

loss ratio, training
investment, number of
proposals at employee
representative
conferences

Execution of contracts
and agreements

Execution of contracts
and agreements

Credit rating, minority
interests

Investment

in community
development, total
donation to community
welfare

Attendance to relevant
meetings, investment
in public welfare



To promote internal communication on social responsibility, the Company has identified liaisons in its subsidiaries to
keep informed of and provide timely feedback of social responsibility progress as an effective bridge for information

communication.
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While creating economic benefits, China Gold International continues to deepen its understanding of its social responsibility
and earnestly fuffills its corporate social responsibility, and has received positive recognition from the public.

Company

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Honors for China Gold International from 2018 to 2020

Year

2020

2020

2020

2020

2020

2020

2020

2020

2020

2019

2019

Honors

The Study of Basic Theory on Porous Media Grouting, the
First Prize in Science and Technology Award

Key Technologies and Application Research on Broken
Rock Grouting Control, the Second Prize in Science and
Technology Award

Research and Application on Gas—driven Shaft and Float
Pipe Draining Seepage at the Tailing Dam with Paste at High
Altitude, the First Prize in Science and Technology Award

Key Technology Research on Training System of Immersion
Mine Scene Safety Based on VR Technology, the Second
Prize in Science and Technology Award

Research and Application on Improving Technical Indicators
through Optimizing Flotation Process, the Second Prize in
Science and Technology Award

Mine Access Management System Based on Iris Biometric
Technology, the Third Prize in Science and Technology
Award

Research and Application on Flotation Process of Phase I
Mineral Processing Plant Located in High—cold and High—
altitude Area in Jiama, Tibet, the Third Prize in Science and
Technology Award

Large Flow Paste-like Tailings Stable Filling Technique, the
Third Prize in Science and Technology Award

Integration and Application of Key Technologies for Efficient
Comprehensive Recovery of Low—grade Complex Copper
Polymetallic Ore, the Third Prize in Science and Technology
Award in Tibet Autonomous Region

Second Prize for Green Mining Science and Technology in
Research and Application of Key Technologies for Overall
Management in Intellectual Cloud Mining Project

Second Prize for Integrated Key Technology and its Industrial
Application in Overall Efficient Recovery of Refractory Copper
in Polymetallic Mine

Granting unit

Office for Green Mine

Science & Technology

Awards

China Gold Association

China Gold Association

China Gold Association

China Gold Association

China Gold Association

China Gold Association

China Gold Association

China Gold Association

Zhongguancun Green Mine
Industry Alliance

China Nonferrous Metals
Industry Association



Honors for China Gold International from 2018 to 2020

Company

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

Year

2019

2019

2019

2019

2019

2019

2019

2019

2019

2019

2019

2019

2018

2018

2018

2018

Honors

First Prize for Key Technology of Continuous and Integrated Mining
on High-level Thick Ore Body in High Altitude Environment

First Prize for Process Optimization and Technology Application
of Copper and Molybdenum Separation in Jiama Complex Copper
and Molybdenum Ore in Tibet

Second Prize for the Research on Key Technology to Provide
Graded and Partitioned Support to Broken Rock Roadway

Second Prize for the Research and Technology of Comprehensive
Recovery of Nankeng Oxidized Copper, Lead and Zinc Mine in
Jiama Mining Area of Tibet

Third Prize for Research and Application of Beneficiation
Technology on Copper and Molybdenum Deposit in Jiama Complex
Refractory High—sulfur Hornstone at High-altitude of Tibet

Special Prize for Process Optimization and Application Technology
of High—efficient Separation in Jiama Copper and Molybdenum
Concentrate

Reward on Rational Suggestions and Refined Application of Self-
made Slag Rotary Sieve for Ore Pulp in Production

Technology Innovation Expert

LIMS System in Large Copper Polymetallic Mines at High—
altitude Cold Environment, SOE Management and Innovation
Achievements of State—owned Enterprises

China Innovation Demonstration Enterprise for the Cooperation
among Industry, University and Research Institute (2019)

China Innovation Award for the Cooperation between Industry and
Research Institute (2019)

Innovation Reward for the Cooperation among Industry, University
and Research Institute (2019)

China Craftsmanship Spirit Award for the Cooperation among
Industry, University and Research Institute (2019)

Reward of Craftsmanship Spirit in Innovation and Progress for the
Cooperation among Industry, University and Research Institute
(2019)

Research and application of key technology for efficient utilization
of complex low—grade copper ores
First Prize of Science and Technology Award

Key technology and industrialization considering the comprehensive
utilization of complicated copper ore
First Prize of Science and Technology Award

Research and application of simultaneous shaft-sinking with
medium-length hole in plateau mine

First Prize of Scientific and Technological Achievements for
Frontline Workers

Application of self-made slag removal of ore pulp
First Prize of Scientific and Technological Achievements for
Frontline Workers

Granting unit

China Gold Association

China Gold Association

China Gold Association

China Gold Association

China Gold Association

China National Gold Group Co., Ltd.

China National Gold Group Co., Ltd.

China National Gold Group Co., Ltd.

China Enterprise Management Research
Institute, China Institute of Fiscal Science,
Innovation World Weekly, State—owned
Enterprises Management Committee

China Industry—University—Research Institute
Collaboration Association

China Industry—University—Research Institute
Collaboration Association

China Industry—University—Research Institute
Collaboration Association

China Non—Ferrous Metals Industry
Association

China Association of Circular Economy

China Gold Association

China Gold Association



Honors for China Gold International from 2018 to 2020

Company

Jiama Mine

Jiama Mine

Jiama Mine

Jiama Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

CSH Mine

Year

2018

2018

2018

2018

2020

2020

2019

2019

2019

2019

2019

2019

2019

2018

2018

2018

2018

Honors

Innovation on sealing and dust prevention of flotation cell

Second prize for the SOE Management and Innovation
Achievements of State-owned Enterprises (2018)

The 11th National Advanced Equipment Management Unit

Pilot Demonstration Enterprise of Intelligent Manufacturing by
Ministry of Industry and Information Technology (2018)

National Advanced Unit for Democratic Management of Factory
Affairs

2019 National Advanced Unit for China Gold Industry News
Publicity Work

Excellent Enterprise

Second Prize in Knowledge Competition of Remember the

Original Aspiration and Mission for Development under the Party

Leadership

Advanced Unit for the Application of Study for a Powerful Country

National Advanced Unit of News Publicity in Gold Industry 2018

Banner of Youth Civilization of Urad Middle Banner

Youth League Branch for May Fourth in Bayan Nur City

2018-2019 Youth Civilization Group of Urat Zhonggi County

2018 Advanced Enterprise for Fighting Against Drought

May Fourth Red-banner Youth League

2017 Advanced Enterprise for Safety Production

2017 Advanced Workshop for Work Safety (processing and
smelting plant)

Granting unit

China Gold Association

China Enterprise Management Research
Institute, China Institute of Fiscal Science
Innovation World Weekly, State-owned
Enterprises Management Committee

Chinese Association of Plant Engineering

Ministry of Industry and Information
Technology

National Coordination Group for Factory
Affairs

China Gold News

China National Gold Group Co., Ltd.

Working Committee of Non—public Economic
Organizations and Social Organizations of Urat
Zhonggi Committee

Publicity Department of Urat Zhongqi
Committee

China Gold Association

Communist Youth League of Urat Zhonggqi
County

Communist Youth League of Bayannur City

Communist Youth League of Urat Zhongaqi
County

People's Government of Bayannur City

Communist Youth League of Urad Zhonggqi
County

Administration of Worker Safety of Bayannur
City

Administration of Worker Safety of Bayannur
City






